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e The nursing shortage is challenging all health care institutions to
I:)medet increasing patient care demands, expand service lines and open
eds.

e Operationally, hospitals fill the void by offering overtime, hiring
contract staff or increasing staffing ratios. All of which impact quality,
the patient experience, employee morale, and the bottom line.

e Hospitals must look beyond traditional tactics and pursue a strategy
of full staffing while easing margin compression.

e As the pioneer and industry leader in high volume recruitment of
experienced RNs, NSI has the national reach and track record to
quickly meet your hiring goals and reduce excess labor spending.

e Whether you need to hire 20 or 200 RNs, let NSI help solve your
nursing shortage.
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GUIDING PRINCIPLES

“From a patient
perspective, the RN
creates the image,

builds the brand

and delivers the

patient experience.”
M. L. Colosi

Recruitment. Retention. Results.

We recognize that RNs are key business partners.
For this reason, we take an Executive Approach
to recruitment and transition.

We stand behind our services by protecting your
investment with the Best Guarantee in the
industry.

All endeavors are Risk Free since you must hire
the nurse before we are paid.

“Building relationships...not assignments” is at our
core. Our experienced Project Managers will
ensure transparency and guide you through each
phase of our model.
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RESULTS

P\
Tacoma, WA *
32 RN hired
*27 days
‘\
X
Fresno, CA
52 RNs hired
*21 days
Phoenix, AZ
168 RNs hired
*21 days

Boise, ID
28 RNs hired
*37 days

Odessa, TX
58 RN hired
*30 days

Bismarck, ND
24 RNs hired
*25 days

Dallas, TX
37 RNs hired
\ \ *23 days
\\/
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Pittsburgh, PA
32 RNs hired
*32 days

oV

p /Washington, DC
r 113 RNs hired
20 days

Augusta, GA
41 RNs hired
*21 days

Orlando, FL

____—1 80RNSs hired
* *35 days

A sampling of our clients’ success
*Average contract time-to-fill
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) Full Service |
Leadership Recruitment | National
Development Model Reach Clogine] By
¢ Labor Costs
Best |
Guarantee ; .
in the : l
Industry i
Risk Free ~94%
Retention
' Rate
Average RN
Rapid Time-to- Experience
Fill ~32 days ~14 years
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Let NS/
solve your
Nursing
Shortage!

Recruitment. Retention. Results.

Michael Colosi

EVP Strategy & Business Development
(717) 575-7817
macolosi@nsinursingsolutions.com
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